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Recruitment Sources

By Employer Size
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Key support occupations (IT, Auditors)
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Trades

41.8%
3.0% [/ --Recent PSE Grads
[ - - Recent Immigrants
2.5% [— - - Other Electricity Relate...
1 - - Other Non Electricity R...
I - - No Previous Work Exp...
1 - - Other Sources
19.6%
30.3%
2.9%
Key support occupations (IT, Auditors)
0,
52.4% 0.0%

11.4% [/ --Recent PSE Grads
[ - - Recent Immigrants
[— - - Other Electricity Relate...
1 - - Other Non Electricity R...
71% I - - No Previous Work Exp...
1 - - Other Sources

4.2%

24.9%

Sources of new employees hired in the previous year by organizations that reported new hires and were able to
provide information on the prior background of the individuals hired.



